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ong OFFICTAL FORMERLY WITH Gu CONFIRMED 


WASHINGTON -- Labor Secretary Elizabeth Dole has applauded the 
Senate's confirmation, by unanimous consent, of William C. Brooks to be 
assistant secretary for the Employment Standards Administration (ESA). 


Brooks will oversee the Wage-Hour Division, the Office of Federal 
Contract Compliance Programs and the Office of Workers' Compensation 
Programs. ESA is the largest agency within the Labor Department. 


In welcoming Brooks, Secretary Dole said "I am very proud that we have 
an appointee of such high caliber. Bill Brooks has a strong background in 
all aspects of personnel and has served the General Motors Corporation in 
executive positions for over 15 years." 


From 1973 until January 1989, Brooks served in various executive 
positions at GM corporate headquarters and its field operations. His prior 
federal government service included the Office of Management and Budget, 
the Department of Defense, the Department of Labor, and the Department of 
the Air Force. 


Brooks was executive director of personnel administration for the 
General Motors Corporation based in Detroit. "I look forward to returning 
“o Federal government in an area where both Secretary Dole and President 
jush have such a deep commitment. It is my sincere desire to improve the 
quality of life for every American worker," he stated. 


A graduate of the Advanced Management Program at Harvard's Business 
School, Brooks has a bachelor of arts degree from Long Island University 
and an MBA from the University of Oklahoma. He was awarded an honorary 
doctorate of humane letters from Florida A&M University. 


A native of Ste. Genevieve, Mo., Brooks has participated in numerous 
community and civic activities, including a Member of the Board of 
Directors for the Detroit Urban League, the Detroit area chapter of the Boy 
Scouts of America, the Economic Action Committee of New Detroit, Inc., and 
the National Black MBA Association -- from which he received the 
"Outstanding MBA of the Year Award" in 1980. Last year he received the . 
Detroit City Council's "Recognition" award and the "Spirit of Detroit" 
award. Brooks is married and has three children. 


The Employment Standards Administration implements and enforces labor 
laws pertaining to the minimum wage, child labor, affirmative action and 
nondiscrimination, and workers' compensation. 


# # # 
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USUAL WEEKLY EARNINGS OF WAGE AND 


SALARY WORKERS: SECOND QUARTER 1989 


WASHINGTON, D.C.--Median earnings for black men working at 
full-time jobs were $362 per week in the second quarter, 76 
percent of the median for white men ($479), according to the U.S. 
Labor Department's Bureau of Labor Statistics. ‘The median for 
black women was 92 percent of the median for their white 
counterparts ($302 versus $329). 


Median weekly earnings of the nation's 84.4 million full- 
time wage and salary workers were $398 in the second quarter of 
1989, an increase of 4.2 percent from a year earlier. Over the 
same period, there was a 5.3 percent rise in prices as measured 
by the Consumer Price Index for All Urban Consumers. (CPI-U). 


Data on usual weekly earnings are collected as part of the 
Current Population Survey, a nationwide sample survey of 
households in which respondents are asked how much each wage and 
salary worker usually earns per week. The highlights from the 
second quarter 1989 data are: 


---Women usually working full time had-median earnings of 
$324 per week, 69.4 percent of the $467 median for men. This 
earnings ratio has changed little since 1986 but is considerably 
higher than it was a decade ago. Over the 10-year period since 
the second quarter of 1979 (the first year that these data were 
collected on a quarterly basis), median usual weekly earnings for 
full-time wage and salary ‘workers have risen 62 percent among men 
and 82 percent among women. 


---The highest weekly earnings for men were reported for 
those in the 45-to-54 age group--$558. Peak earnings for women 
of about $360 were among the 35-to-44 and 45-to-54 age groups. 


---Wage and salary workers in managerial and professional 
specialty occupations had the highest weekly earnings ($581). 
The median for men in this occupational group was $685; that for 
women was $490. Persons employed in service occupations ($253) 
and in farming, forestry, and fishing occupations ($245) had the 
lowest earnings. 
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' Median usual weekly earnings cf. ‘full-time wage and salary workers by occupation and sex, quarterly averages, not 
seasonally adjusted 
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Week of August 7, 1989 


EMPLOYMENT AND EARNINGS CHARACTERISTICS 
OF FAMILIES: SECOND QUARTER 1989 _ 


WASHINGTON, D.C.--Median earnings of white families ($647) 
continued to exceed those for black families ($439), according to 
the U.S. Labor Department's Bureau of Labor Statistics. The 
difference is explained in part by the fact that there are 
relatively fewer multi-earner families among blacks. 


Fifty-three million families had at least one employed 
member in the second quarter of 1989, an increase of 800,000 from 
a year earlier. In releasing data from the Current Population 
Survey, BLS also reported that the median wage and salary 
earnings of families rose 4.2 percent to $622 per week over the 
same period. Other second quarter highlights were: 


---The number of families with at least one full-time worker 
rose by nearly 800,000 to a level of 49.1 million, or 
three-fourths of all families. 


---Just 10.6 million families (16 percent) had no members 
in the labor force, and, in three-fifths of them, everyone was 
60 years old or over. 


---The number of families in which both the husband and 
wife were employed jumped by 900,000 over the year to a total of 
25.8 million. Most of this gain was among families with no 
children under the age of 18; the number with school-age 
children (6 to 17 year-olds) rose by only 200,000. 


---About 4.9 million families had an unemployed member, 
little changed from a year earlier. The impact of unemployment 
on these families varies considerably depending largely on their 
makeup. For example, of the married-couple families with an 
unemployed member, 83 percent had at least one other member who 
was employed. On the other hand, in families maintained by 
women (no husband present), and with an unemployed member, the 
probability of having another member with a job was much lower; 
only half of these families had someone working. 


---The median weekly earnings of married-couple families 
with wage and salary workers rose 4.5 percent over the year to 
reach $698. Nearly two-thirds of these families had two or more 
earners, and their median earnings were $850. Median earnings of 
families maintained by women ($340) remained about half those of 
married-couple families, in part because only one-third have more 
than one earner. 
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Table 5. Employment status of persons in families by family reiationship, race, and Hispanic origin, quarterly averages not 
seasonally adjusted 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The single most important demographic labor market 
development over the last twenty years has been the increase in 
women's participation, according to the U.S. Labor Depar=ment's 
Women's Bureau. Tied to this is the significant growth of dual- 
earner families and single parent families which are 
predominantly headed by females. 


* # # 


Family-responsive policies for employees seeking to balance 
work and family responsibilities have bottom line implications 
for employers, according to the U.S. Labor Department's Women's 
Bureau. These implications will have pa» <icular impact in such 
areas as productivity, labor management -celations and the ability 
to attract and retain the nost competent workers in light of the 
projected tight labor market of the future. 


*# # # 


The Work and Family Clearinghouse of the U.S. Labor 
Department's Women's Bureau was established to assist employers 
in identifying the most appropriate policies for responding to 
the dependent care (child.and elder) needs of employees who are 
seeking to balance dual responsibilities. 


* # # 





